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Article I
The agreement entered into this July 1st of 2017 between Blackout Tees hereinafter referred to as the “COMPANY”, and International Brotherhood of Electrical Workers Local Union 1347 hereinafter referred to as the “UNION”.
Article II
Bargaining Representation 
Section 1. The Company recognizes Local Union 1347 of the International Brotherhood of Electrical Workers, as the bargaining representative for all regular full time and part time production and maintenance employees of the Company excluding:
(a) All executive, and professional employees.
(b) Excluding all janitorial services.
(c) All management, employees and guards.

Section 2. In the event that Blackout Tee’s transfers or expands any production operations performed during the term of this agreement by bargaining unit employees to any other location within states if Ohio, Kentucky and Indiana of current facilities, it is agreed that this agreement shall apply to such other location(s).

Article III
Union Representation Mandatory 
Section 1. All employees who are members of the Union at the time of the signing of this agreement shall continue membership in the Union. The Union shall have the right to require all other employees to become of the Union within ten business days following the beginning of employment or the effective date of this agreement, whichever is later, and must maintain their membership in good standing in the Union as a condition of continued employment. If the provisions for the Union security clause are modified by Congress during the term of this agreement, this clause will automatically become modified to confirm such change.
Article IV
Dues Deductions 
Section 1. The Employer agrees to deduct from the pay of all employees covered by this Agreement an amount equal to the dues and initiation fees in the amounts fixed in accordance with the bylaws of Local Union 1347 and the Constitution of the IBEW. Payment to be made to the Financial Secretary of the Local Union by the 15th day of the month following the month the deductions are made accompanied by a detailed list; providing that the Employer has received from each member a written assignment, which shall be irrevocable for a period of one year from the date signed or until termination of said agreement, whichever occurs sooner. Such assignment shall also provide that the authorization shall automatically be renewed and irrevocable for successive periods of one year unless revoked by written notice to the Local Union and the Employer ten (10) days prior to the expiration date of each one-year period.



Article V
Administrative authorizations
Section 1. The Union will notify the Company in writing of its Local Representatives who are authorized to deal with the Company with regard to administration of this Agreement or any other appropriate topic under the collective bargaining relationship, and will advise the Company of the area of responsibility of each such Local Representative. The Union will notify the Company of said representatives’ designation and authority and any change in either.
Section 2. Time off the job to conduct Union representation activities will be granted in such manner as will not unreasonably interfere with production. Such time granted will be without loss of pay.
Section 3. Authorized agents of the Union shall have access to any building or job at any time where employees in the bargaining unit are employed for the purpose of adjusting disputes, investigating working conditions, and ascertaining that the Agreement is being adhered to.
Section 4. Any duly accredited official of the International Union, subject to all existing State and Federal laws and regulations, may visit the Company’s premises for the purpose of investigating conditions connected with a grievance, provided such time is acceptable to the Company and he/she is accompanied by a Company or Local Union official.
Section 5. The Union shall have the right to handbill employees outside of the facility, provided the Company is notified in advance. A Local Union Representative may distribute Union leaflets in non-working areas of the Company’s premises during his/her non-working hours.
Article VI
Bulletin boards
Section 1. The Company will provide ( ) bulletin boards, for exclusive use by the Union. The location of these bulletin boards will be mutually agreed upon by the Representative of the Union and the Company. The Union shall have the right to post information referring to Union business, such as announcements of time and place of meetings, results of elections, Union appointments and notice of Union conventions and conferences.


Article VII  
Picket lines
Section 1. The Company shall not require the Union or its members to cross any picket line established by any recognized Union in order to perform their duties.






Article VIII
Discrimination
Section 1. The Company shall not use its management rights and responsibilities to discriminate against any employee for any reason; further, the application of those rights and responsibilities by Management shall not be in conflict with any other provision of this agreement.

Article IX
Seniority
Section 1. Company seniority is defined as an employee’s length of continuous service with the bargaining unit since the employee’s date of hire or rehire as shown on the current seniority listing provided to and accepted by the Union. Employees with the same start date will have their seniority position determined based on their last name in alphabetical order.
a) Bargaining Unit Seniority- Bargaining unit seniority shall pertain to layoffs, recall after layoff, promotions and filling job vacancies. Bargaining unit seniority shall mean length of service with the Company in the Bargaining unit.
Seniority is defined as length of continuous service with the Company. The employee with the greatest length of continuous service shall have the most seniority and the employee last hired shall have the least seniority. Seniority shall not be interrupted or terminated because of absence due to temporary layoff, sickness, accident, or during periods of leave of absence.

Article X
Leave of absence
Section 1. Bargaining unit seniority of employees who are granted a leave of absence for any of the following reasons shall continue to accrue for the period of any such leaves:
a). Military service for the period during and after which they have reemployment rights under the Selective Service Act of 1948 as amended.
b). Absence on Union business as provided in this agreement;
c). Leave of absence authorized by the Human Resources Department.

Article XI
Lay offs
Section 1. If business conditions require a reduction in employee’s hours of work, employees affected shall be laid off in seniority order with the person having the least seniority being laid off first; provided that an employee may be retained out of seniority order if employees with greater seniority do not have the ability to perform the job within a reasonable period of time.


Article XII
Business closing
Section 1. Upon the possibility that a facility closing may need to be effected, the Company shall notify the Union 6 months in advance, or as soon thereafter as possible, of the intended date of the facility closing.
Section 2. The Company and Union will meet within 30 days after such written notice for the purpose of discussing and exploring with the Company any possible means of averting closure. If attempts to avert the facility closure are not successful, Company and Union representatives will meet to negotiate the manner in which the closure is carried out.

Article XIII
Job openings
Section 1. All job openings for bargaining unit jobs above the entry level shall be posted on bulletin boards in all unit work locations to afford employees an opportunity to bid for such jobs. Posting on bulletin boards may be supplemented by any other means of notifying employees of job openings. These job openings shall be posted for seven (7) days before the opening is filled.

Article XIV
Work share program
Section 1. It is agreed that should business/economic conditions necessitate a reduction of the work force for extended periods of time, the Company and Union will meet to consider the feasibility of implementing a work sharing program that is mutually agreeable between the parties.


Article XV 
Management vs. Union members work
Section 1. No management shall perform any amount of production work that is regularly assigned to other employees in his/her department unless an emergency exists that requires special attention, or unless for the purpose of giving instructions or in the performance of an experimental research project deemed necessary by the Company for the betterment of its products. 
Section 2. The Employer and the Union agree that it is desirable and proper to maintain the integrity of the existing bargaining unit. In furtherance of that agreement, the parties agree:
That the Employer will not subcontract out any work currently being performed by members of the bargaining unit without first negotiating said subcontract with the Union. In the event, such negotiations fail to produce an agreement, either party may invoke the arbitration provisions.

Article XVI
Grievance and Arbitration 

Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between an employee and the Company, or the Union and the Company may become the subject of a grievance. Realizing the importance of avoiding delays in rendering decisions regarding grievances, the following procedure shall be followed. If after consultation between an employee covered by this Agreement and his or her immediate supervisor, the employee still feels that there is a grievance arising out of this Agreement, the avenue of adjustment for grievances shall be as follows:
First Step
An employee or the Union must file any grievance, involving wages, hours of work, conditions of employment, or of any nature arising out of this Agreement with the employee’s supervisor. The grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or 30 days from the time the employee or the Union became aware of the occurrence. The initial meeting shall be held between the supervisor and other management, the employee involved and the officially designated steward. Grievances in this step shall be answered verbally at the meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the Union of the appropriate management person to notify in the event that the Union wishes to pursue the grievance to the second step.
Second Step
If the parties are unable to resolve the grievance following the first step, within 10 work days of the first step response, the Union may submit a written grievance to the management of the department designated in the first step. Department management will schedule a meeting with a small committee representing the Union within 20 workdays after receipt of the written grievance. The department management will render a written decision within 30 workdays after the date of the meeting.
Third Step
If the parties are unable to resolve the grievance following the second step, within 30 workdays of the second step response, the Union may notify the Labor Relations Department in writing of its desire to advance the grievance to the third step of the grievance procedure. The	Labor Relations Department will schedule a meeting with the appropriate management representatives and a small committee representing the Union within 20 workdays after receipt of the written request. The Labor Relations Department will render a written decision within 30 workdays of the date of the third step meeting.
The procedure outlined in this section may be altered at the request of the Union in a discharge case by filing the grievance in writing initially at the second step of the grievance procedure.
Employees engaged in the above grievance procedure during their working hours shall not suffer a loss of straight-time pay for that time.
Section 2. ARBITRATION PROCEDURE. 
(a) If the parties are unable to resolve the grievance following the third step, the Union, within 30 workdays of receipt of the third-step response, may notify the General Manager, Labor Relations in writing of its desire to advance the grievance to arbitration.
(b) Upon receipt of the Union’s notification the parties will promptly petition the Federal Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will be selected by the parties. In the event that no acceptable arbitrator appears on the panel of arbitrators submitted by FMCS either party may request an additional panel from FMCS.
(c) The arbitrator so selected shall hold a hearing as promptly as possible on a date satisfactory to the parties. If a stenographic record of the hearing is requested by either party, the initial copy of this record shall be made available for the use of the arbitrator and the party requesting the records. The cost of this initial copy and its own copy shall be borne by the requesting party, unless both parties desire a copy. If both parties desire a copy they shall equally share the cost of the arbitrator’s copy, and shall each bear the cost of any copies of the record they desire.
(d) After completion of the hearing and the submission of the post-hearing briefs, the arbitrator shall render a decision and submit to the parties’ written findings that will be binding on both parties to the Agreement.
(e) The arbitrators’ and other joint expenses mutually agreed upon shall be borne equally by both parties.
(f) Any grievance that is not taken to the next step within the time limits specified will be deemed to have been withdrawn and shall not set a binding precedent for any pending or future grievances. If at any step in the grievance procedure, the Company does not answer within the designated time frame, the Union may notify the Company of its desire to advance the grievance to the next step of the grievance procedure. Any time limits may be extended by written agreement between the parties.
(g) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify any provision of this Agreement. It is also mutually agreed that there shall be no work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto.

Article XVII
Hours and Overtime
Section 1. The regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday inclusive. All employees shall be entitling to two (2) ten-minute rest periods with pay during each work shift. One during the first four (4) hours of work, and one during the second four (4) hours. These rest periods shall be in addition to a lunch break.
Should any employee work more than eight (8) hours in any one (1) day or beyond his/her regularly scheduled quitting time, or more than forty (40) hours in any one (1) week, she/she will be paid for such overtime at the rate of time and one half.
Any employee who performs work on Sunday shall be compensated at the rate of double time.
Notice of Overtime
Section 1. The Company reserves the right to schedule and require overtime work to the extent it deems it necessary to meet emergencies and fulfill production schedules. Employees will not be required to take time off to offset overtime worked. The Company will give prompt notice to affected employees of any overtime which it schedules.
Section 2. Reasonable notice shall be given to any employee who is expected to work unscheduled overtime hours. The Company will attempt to provide notice 24 hours whenever practicable.
Section 3. When required to work overtime, employees shall be notified in advance. (4) hours’ notice shall be given for daily overtime and (72) hours’ notice shall be given when employees are required to work the sixth (6th) or seventh (7th) day of their normal work week.
Meal Periods and Rest Periods
Section 1. For those employees working 30-minute unpaid lunch period no later than 4 ½ hours from beginning of shift.
Reporting Pay Guarantees
Section 1. An employee who reports for work at the beginning of his/her scheduled shift and has not been notified not to report prior to his/her scheduled starting time shall be guaranteed a minimum of two (2) hours of straight-time pay at his/her regular hourly rate.
Section 2. Each employee who reports for work for the scheduled work period (not having been previously notified not to report) will receive a minimum of two (2) hours pay at regular straight-time hourly rate and shift premium, where applicable, for such hours on that day.

Article XVIII
Holidays
The following shall be recognized as holidays covered by this agreement, and the calendar day on which the holiday falls shall be observed as the holiday, except as provided in Paragraphs a) and b) below:
· New Year 
· Memorial Day 
· Fourth of July 
· Labor Day
· Thanksgiving 
· Christmas

a) When a holiday specified above 1 falls on a Sunday, the following regularly scheduled workday shall be observed as the holiday.
b) When a holiday specified above falls on Saturday, the regularly scheduled workday, which precedes the actual holiday, shall be observed as the holiday.

Holiday Pay
Section 1(a). All regular full-time employees not required to work on the holiday will be paid eight (8) hours of their regular straight time rate.
Section 1(b). All part time employees who are not required to work on the holiday, and who are normally scheduled for twenty (20) to thirty-one (31) hours per week will be paid four (4) hours of their regular straight time rate.

Article XIX
Wage Increases
Section 1.
(a). The annual basic salary for all employees covered under the terms and conditions of the agreement shall be increased by an amount equal to percent 2 ½ of the salaries in effect on rate.
(b) The basic annual salary for each grade shall be increased by an amount equal to percent of the basic annual salary in effect on	.
(c) The basic annual salary for each grade shall be increased by an amount equal to percent of the basic annual salary in effect on	.
(d) The basic annual salary for each grade shall be increased by an amount equal to percent   of the basic annual salary in effect on	.

Article XX
Validity: Conflict with Law
Section 1. Should any provision or provisions of this Agreement, or any application thereof, become unlawful by virtue of any Federal or State law, or executive order of the President of the United States or Governor of the State, then such provision or application of a provision of this agreement shall be modified in compliance with the law or order, but in all other respects, the provisions of this agreement shall continue in full force and effect for the life thereof.
Negotiation shall commence within thirty (30) days between the parties thereto for the purpose of reconciling the conflicting provision or article.



Article XX1
Successorship
Section 1. This agreement shall be binding upon the successors and assigns of the parties hereto and no provisions, terms, or obligations herein contained shall be affected, modified, altered or changed in any respect whatsoever by the consolidation, merger, sale, transfer, or assignment of either party hereto, or by any change geographical or otherwise, in location or place of business of either party hereto.
Article XXII
Neutrality
Section 1. When the Union represents that a majority of such employees have signed authorization cards designating the Union as their exclusive bargaining agent in an appropriate unit, the Company will recognize the Union as the bargaining agent of such employees without an NLRB- supervised election, provided the following conditions are satisfied:
a. The Company and the Union have mutually agreed that the bargaining unit in which the Union seeks recognition in an appropriate bargaining unit; and,
b. The Company and the Union have mutually agreed upon the number and identity of the employees eligible for representation in such unit; and
c. The Union submits to a mutually-selected third party signed authorization cards from a majority of the employees in the agreed-upon bargaining unit, all of which expressly sate that by signing the card the employee designates the Union as his/her exclusive bargaining representative, and further understands that if a majority of the employees in the unit also sign such cards, the Company will recognize the Union without NLRB supervised election; and
d. The Union majority status in the agreed-upon bargaining unit is confirmed by the mutually selected third party.
Section 2. If the Company and Union fail to agree upon either of the conditions set forth in Paragraphs (a) and (b) above, the matter may be referred to the NLRB for determination.

Article XXIII
Effective Date
[bookmark: _GoBack]Section 1. The agreement shall remain in full force and effect from the July 1st day of 2017 until midnight, and shall automatically renew itself from year to year thereafter, unless either party gives written notice to the other party of a desire to amend, modify or terminate within not less than sixty (60) days prior to any expiration date.




Article XXIV
Shifts
Section 1. Production employees regular schedule shifts shall be as follows:
Day shift shall be between the hours of 7:00 am and 9:00 am through 3:30 pm and 5:30 pm Afternoon shift shall be between the hours of 2:30 pm and 4:30 pm through 11:00 pm and 1 am Night shift shall be between the hours of 11:00 pm and 12 midnight through 7:30 am and 8:30 am.
The company will notify employees one week in advance of any change to their regular shift schedule starting time, or change in length of shift (8 hr. /10 hr. /12 hr.)

Classes of Employees
Section 1. Full time employees will have a regular scheduled work week of thirty-two (32) to forty (40) hours.
Part time employees will be those employees scheduled to work less than 32 hours per week. Temporary employees will be those workers who are used through a temporary manpower agency, and shall have no benefits under this Agreement other than the entry level wage for the position they are filling.	

Employee Class Limitations

(a) In the interest of the Company to provide full time employment to its Bargaining Unit employees the follow limitations shall apply:

(b) As of October 1, 2017, the company will not fill more than fifty (50) % of bargaining unit positions with part time employees on the production side.

(c) For the term of this Agreement, the company will not use the services of temporary employees to fill more than twenty (20) % of bargaining unit positions. If temporary employees are used to fill a position for ninety (90) calendar days within a calendar year, that position will then be filled by the hiring of either a full or part time employee. Temporary employees will not be eligible to work overtime hours, unless all other regular full time, and part time employees have been given the opportunity to work those hours. 
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